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Title: Position and Salary Systems of Cevil Servant Teachers
Name: Mr. Somkit Srichuang, Department of Educational -
Administration

Academic Year: 1975

ABSTRACT

The main purpose of this research is to study position
and salary systems of cevil servant teachers in terms of the
system development and factors used in considering position

classification.

As for procedure of the research, documental research’
and interview techniques are applied. Data analysis follows the

designed guidelines.

The teacher position classification has developed

from Buddhist monks teaching their followers in Buddhist temples.
Not until the reign of King Mongkut when he established a modern
school in the royal palace that secular people started to teach.
When the schools were relatively widely expanded, both Buddhist
monks and secular people still. served as teachers. Several years
later, more details were regulated that the monks were not able
to allow theselves to follow and voluntarily stopped practicing

teaching.

There were not specific prerequisites for teaching
positions during early periods of education. Any literate
person was allowed to teach. Teaching wages were paid by the
Royal consent. When the Department of Education was established,
teaching assignments started to consider professional qualifi-
cations. However the availability of people was limited, the
requirements set were only applicable for teachers under the

Department of Education. Teachers under other jurisdictions,



local schools for example, needed only literacy before their

services. Salary scale was based on certificates held. In accordance
‘with the nobility administrarive system of Thailand, the officials
titles were conferred by the sovereign and hence some teachers

were enjoyed by the nobility.

Though the Thai administrative system has been changed -
democratic system, the nobility system still lived. The Civil
Service Code was in accordance, based on a person's rank, qualifi=-
cation, seniority and ability in positioning and salary scaling.
The system was considered ineffective and hence the introduction

of the position classification system for current dates.

The problems occurred in educational circle. Because of
the lack of unity in education, position classifications for
teachers of the same types ﬁnder different jurisdictions overlapse.
The researcher has construct a model for primary and secondary school
teachers position classification and salary scaling. The model
auggests that primary school teaching positions be called "kru"
while secondary school ''archarn'" for the identity of level of
teaching practices. The positions and salary levels are baéed on
types of duties and responsibilities, level of difficulties o the
job, experiences and qualifications required for the position.

The model also suggests that the salary scale attached to the 2518’

Civil Service Code be used.
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