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The purposes of the research were to study the relationships between personal factors,
job characteristics, organizational factors and organizational commitment of professional nurses,
and to investigate the variables that predict organizational commitment of professional nurses
working in the hospitals under the jurisdiction of the Ministry of Defense. The multi - stage
sampling technique was used to sample 347 professional nurses who worked in nine hospitals
under the jurisdiction of Ministry of Defense. The research instruments were achievement test for
knowledge and the questionnaires for job characteristics of professional nurses, organizational
factors of professional nurses, and organizational commitment of professional nurses. The
content validity and the reliabilities of questionnaires were .93, .89 and .94, respectively. The data
were analyzed using Contingency coefficient, Pearson's product moment correlation, and
Stepwise multiple regression. The major results of the study were as follows:

1. There were no significant correlation between personal factors including level of
education and organizational commitment.

2. The relationships between job characteristics including job interest, variety,
autonomy, feedback, teamwork, collegiality, work environment, mental load and work pressure
and organizational commitment were statistically significant at the .05 level (r = .527, .299, .27,
360, 426, 412, 361, 454 and .320 respectively). The total score of job characteristics were
correlated with organizational commitment at the .05 level (r = 587).

3. The organizational factors including organization size, leadership, height of salary,
career prospects, and opportunities for further education were positively correlated with
organizational commitment at the.05 level(r = 467, .378, .420, 489 and .405 respectively) and
the relationship between total score of organizational factors and organizational commitment was
statistically significant, at the .05 level(r = .616).

4. In regression model, only three variables were significant predictors. These
predictors together accounted for 48.6% of the variance explained in the organization
commitment (R .48.6). The standardized equation derived from the analysis was organization
commitment = 415(Organizational factors) +,368(Job characteristics)+.086(age above 41years).

Field of study Nursing  Administration Student "signature./.
Academic year 2001 Advisor’ signature... ™ ? .. xig*?7*?,
Co- advisor's signature.. '. U



A
O O

AWIAINTalunIIng1ae
ChuLALONGKORN UNIVERSITY



Lo

oo o r~ I~ oo

10

49

49

53
55
5

59
61



............................................................ 19
....................................................................................................... 80

.............................................................................................................. 82
............................................................ 92
..................................................................... 92
............................................................................................................................ 9%

........................................................... 100



............................................. 52
2 ———— 58
3 62
4
...................................... 64
5
...................................... 65
6
66
.
......................... 67
8
.................................................................................................. 68
9
69
10 (R) (R)
(R2Change)
......................................................................................... 10
1 (0
(Beta)
.............................. i
12



13

14

R) ' (R2

(R2 Change)

1



	ปกภาษาไทย
	ปกภาษาอังกฤษ 

	หน้าอนุมัติ 

	บทคัดย่อภาษาไทย
	บทคัดย่อภาษาอังกฤษ 

	กิตติกรรมประกาศ
	สารบัญ 


