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(Interest) (Skill variety)
(Autonomy) (Feedback) (Collegiality)
(Work environment) (Mental load)
(Work pressure) (Nijhof et al, 1998)
(Gallie  White, 199 Meyer, 1996 Allen Meyer, 1996
Nijhofet al, 1998)
(Organizational factors)

(
) (Size) (Leadership ) (Height of salary)
(Career prospects)! (Possibilities for further education)
(Nijhof et al, 1998)
(Mowday et al, 1962 Nijhofet al, 1998)
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