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Bangkok Metropolitan Authority (BMA) is planning to launch a land development in the

area of Onnuch, Nong Kham and Tha-Raeng Waste Treatment Plants to provide housing for Bangkok
Metropolitan sanitation employees who have Low income and encounter housing problem. The research
aimed at the study of characteristics of the employees' residences as well as their needs for accommodation.
The target group includes road sweepers, refuse collecters and garbage truck drivers. The research was
carried out by using questionaines and categorized selected samples to compile data and
information. Three hundred and twenty subjects who filled out the questionaires were classified according to
the characteristics of their work and their working status (whether they were temporary or permanent
employees)

The research reveal that Bangkok Metropolitan sanitation employees are considered as the ~ city
poor. However they have secure job and extra income which makes the different the others provinces.
Regarding the social and economics issues, the average of their household income (with 2 eamers) is 7674.2
bath per month.  Accommodation accounts for 19.3 % of their eaming. The research also looked at low
income housing system.

It was found that 64.4 % of their housing categorized as informal housing sector like slums and
filtering housing subsystem. Approximately 10.3 % of the employees live in Bangkok Metropolis Authority
housing welfare. Employees consider their workplace at the first priority followed by housing expense, their
children’s school and journey from home to their workplace. There are no difference in any aspects between
permanent and temporary employees. However, the characteristics of the work that both group have vary
since each eams extra income. To provide Bangkok Metropolitan sanitation employee with housing, their
workplace as the genre of their work should be taken into account. Regarding the need for housing of the
employees, they would like to be provided with accommodation since they do not own home, do not have
housing security, and the expenditure spent on accommodation exceeds their income.
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