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The purposes of this research were to study the relationships
between expectancy work motivation and job satisfaction of professional nurses
and to compare job satisfaction of nurses having different background from 15
private hospitals, -Bangkok Metropolitan area. Three hundred and twenty
subjects were selected by using the multistage sampling technique. Two
instruments developed for this study were expectancy work motivation and job

satisfaction questionnaires which had been tested for content validity and
internal reliability.

The followings were major findings of the study. _
1. The mean score of éxpectancy work motivation of professional
nurses was at the high level.

2. The mean score of job satisfaction of professional nurses in all
aspects were at the high level.

3. There were no significant difference between the mean scores of
job satisfaction of professional nurses who were in different age groups and
different years of working experience.

4. The mean score of Jfob satisfaction of nurse administrators was
significantly hlqher than that ot staff nurses, at the .os level. Whereas
the mean score of job satisfaction of ?rofessmnal nurses who earned more than
20 000 Bahts was significantly higher than that of other groups who has lower
salary scale, at the .os level.

5. The expectancy work motivation was significantly and positively
related to job satisfaction, at the .05 level.
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