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Procedures

The sample used in this study consisted of 59 administrators
and 331 teachers from 33 Catholic schodls' in Bangkok Metroholis

for a total of 350 personse

The instrumentpused in this research ineluded check list,
rating scale, and cpem=ended questions regarding personnel recrultment,

maintenance, development, jond withdrawal,

The data, coldecteéd by mail, 368 out of 350 questionnajgres
and were analysed by means of percentages arithmetic means, standard

deviations,and t-test.

Findings and conclusions

The administrators and teachers perceived that: the Catholic
schoqls in Bangkek letropolis * mnerformed the four dasks of personnel
administration as follows:

1l, Thc admimistrators and teachers pcrceived that the
Catholic schools performed the tasks of personnel rccruitment,
development, and| withdrawel at the moderafe level, The task of
maintenance in thé opinion of the @dministrators, 1s at the high
levels; butl the| teachors rate L1t at theimoderate 1avdls|

2% The' vpinions of “the admipistrators and' the tcachirs
regarding the four tasks are statistically significantly differant
at the .05 level, so the hypothesis is accepted.

3« The important problems oand obstacles in pcrsonnél

administration in the Catheclic schools are as follows:



Thesis Title Opinions of Administrators and Teachers Concerning

Persconnel Administration ef Catholic Schools in

Name

Thesis Advisor

.

. wmyajitr adulya
L :

Department

Academlc Year

Objectives

ot : '
1. To study p rs'dmr n: ien in the Catholic

tors with
those of the tes ment, maintenance

development., and mthdrawa a

3. To study“t& problem and tac;es in personnel administra-

o tﬂﬂ&ﬂ”fl&ﬂ‘ﬁ‘ﬁﬂ?ﬂi
Wﬂﬁﬂﬂim UANINYAY

The cpinicns of the administrators and tcachers concerndng
perscnncl administration in Catholic schocls in EBangook Medropolis

regarding rersonnel recruitment,; maintenance; devalopment, ond

withdrawal are different.



3,1 Personnel récruitment: The administrators cannot
find perfectly qualified teachers. They also cannot find sp cial
teachers such as Emglish teachers, musig¢ teachers, fine arts teachers
and vocational teachers, The teaéhers indiedte that the.adﬁinistfators
make decisions about personnél recruitment &lone without the help of
a committee, and thet ther# is_né puﬁlic advertising.

3.2 Personnel maintehance: The administrators -indicate
Catholic schools cannot provide fringe benefiés and salary as good as
the government schools do, so many teachers resign from Catholic
schools to teach in goverment schools or te worik in other position.
The teachers in spite of the number of years they work, do not receive
raises in salary in the same way as goverﬂment school teachers do.

The teachers agree with the administrstors abofit the lack
of adequate fringe benefits and salary, but Glso feel that the
administratprs lack interest in thems, The teachers therefore have
low morale,

3.3 Personnel development: The administratcors feel that
Catholic schools- lackadequate budget for personﬁel development, and
that the teachers do not dike tu attend seminars,

The teachirs Jdndicate that they de mot lile to attena
seminars and that spend most of their time earning m;ney instead of
increasingl their kinowlcdge,

3.4 Persomnel witndrawal: The adminictrators indic@ite that the .
teachers resién any time they want In order to work in gevernment schoeols,
but administrators cannot get rid of incompetert teachers,

The teachers indicate that there is né standerd criteria tor
personnel withdrawal, In addition, there are othcr'pxoblems: for

example, receive six-months salery, while dcachers whe rosign roceive
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