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Thesis Title ¢ Relationship Between Opinions Concerning
Leadership Behaviors of the Nursing Administrators
and Organization Climate of the Nursing College

Division, Ministry of Public Health

Name : Police Captedn Poonsab Deemark

Advisor ¢ Assistent Professor Somkit Raksasataya
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ABSTRACT

The purpose of this research was to study the opions concerning
leadership behaviors of the mursing administrators and the organization
climate of the mursing college division, Ministry of Public Health.

The research alsc covered the studies of the relationship between the
opions concerning leadership behaviors of the fuwrsing administrators

and the orghnization climate, and between leadership behaviors with

the ©Organizatitn, climate typés ofl the ninsing (e¢llegt | division, Ministry

of Public Health.

The selected samples were one hundred and ninety two nursing
instructors from_ten mrsing colleges under the auspices of the nursing
college division, Ministry cf Public Health in Thailand. The research
instruments were two sets of questionnaires., One set of the Questione

naires was modified from the LBDQ (Leader Behavior Description



Questionraire) by Andrew W. Halpin, and the other wes modified from
the 0CDQ (Orgenization Climate Description Questionnaire) by Halpin
& Croft. The analysis of the date was based on verious statistical
netheds nanmely the mean, the stendard diviation, the standard T -
Score, the Pezrson produch = moment correlstion cocfficient and the
8nearmen rank methods,

The Majors Findings:

L

(. Theflcadcfship Behavioxs, both, the initiating structure
and the considefstion nehavior of the nursing administrators were
generally at the medigm levels Thercfore the hypothesls was not

accepted,

2, The organizetion climate of the nursing college division,
Ministry of Putlie Health was the ¥Open" type. Therefore the hypothesis

wes not accepbeds

5. There was negative relabtionship between the initiating
structure randsthe~disensagenent, Fhe hindrance, and the aloofness at
“he ,Clgstatistical significant level. However, there wes positive
reletionship bebween the imitiating structure-and the esprit, the
produ~t emphasis, the thrust, and the conslderation at the 01
statictical significant level and ot the .05 statistical significent

level with only the intimacy. Therefore the hypothesis was remained.

b, There was negative relotionship between the consideration
behavior end the disengsgement, the hindrance, and the aloofness at

the ,01 statistical significant level. However, there was positive

.



relationship between the consideration behavior and the esprit, the
thrust, and the consideration at the .01 statistical significant
level, Therefore the hypothesis was remained. It also revealed that
the relationship between the consideration behavior and the intimacy,
and the product emphasis were not existed. Therefore the hypothesis

was not aceepted,

5. There uas positive relationship between the initiating
structure of the mirsing edministrators and the six organization
climate types abtethe 405 statisticel significant level, Therefore
the hypothesis wa# remained. Tt also revealed that the relationship
between the considerabion behavier and the six organization climate

types was not existed, Therefore the hypothesis was not accepted,
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