= L =) e
n1s7 l.'i‘l"i"ll:Himﬁ‘iﬁi’uﬂﬂﬁﬂ"l‘i"lﬂﬂ'l"il.l'iﬂ"lfﬂﬂﬁﬂﬁ

uaqinu1§ﬂﬂzuﬂﬁﬂgﬁ11u111

] . _ ]
AUL NN
RIAINIUUNINYAY

Fngn fwus i SudrunilsvoenisAnyr aumdngasud gan agrrans audinde
drv1dvrgandn
fufnine1dy 9waensduv Ing1ds
W.f.2536
ISBN 974-582-681-2

& e =) s
dvdnSvoelininingrds 9MasnsiuuI Ine iy

01879115ﬂaﬁﬂnﬂ1



AN ANALYSIS OF ORGANIZATIONAL CULTURE OF INSTITUTIONAL

MANAGEMENT IN NAKHON SI THAMMARAT TEACHERS COLLEGE

¥

AULINENINYINS
RN IULN NG9

A Thedlis Submitted in Patial Fulfilment fo the Requirements

For the Degree fo Doctor of Philosophy
Department of Higher Education
Graduate School
Chulalongkorn University
1993
ISBN 974-582-681-2



ar - & i a i o i & i
w1193 non iwus 157 AT IEMIAMETTUOIANI T INUS MISe T ud DA i
- ar
VoI INUIAUATUATATETTUT Y
Ay WIBUsE 1d5g ﬂ%ﬂ1gga
RLREE R aANANYT
-
PIVISHNUTNEY  F04A1AATI19158 A5 . USenay AuT M

ANAATINITH g

€
»

s & w
i ny WAL Ny Tiwus atiudl

-
1udr uniievaena

VAT

AMENSTUNISABUI NG iNuT

Rd. ... USETIUNSSUNA S
T EAE0L Yy )

L EITOO0 . ;. ... W e 919156 fusnun
33

Pl 1 Bodkhibtidnd hELodT ] st

U
 Cmainld : i % 81958 WuSnen
RAIHR TEYAE
........... .(gh!.14&...........n13nn11

(509M14A519158 a5 . Bund  #Tpu)

L T Qf’f“:‘:"‘&‘? ------------ nis”ﬁq?
(S89M1AMTIISY AT . Taam  InwHARY o 2Ys81 )
....,.....?..‘..Z;."._._:............ni".il.lﬂ’l:r

(H¥2r0A1ans1915d A5 .qNggn  Tudtana)



Urzidis Qfewga : maTltaTiniimsTsue i lunisuimsaoni sasinetdung
UATAT53INT1Y (AN ANALYSIS OF ORGANIZATIONAL CULTURE OF INSTITUTIONAL
MANAGEMENT IN NAKHON SI THAMMARAT TEACHERS COLLEGE) 8.Wim# :

1.3 Usznay  quUimi, d.AT.MEY d18W, 283 mIN.  ISBN 974-582-681-2

Huo 4 v
n133duilidiingussdadi e fimend Lassidneus ua 1 Fauss 1 afn 1 79 nmg AN TTHTE IngY
L ) - o
Auimsuazaanansd lunruimssumdnzasdn i Tavaidunsauniiuia 6 Usen1s fa
fawrndan Uistuzesdoiu pAlaue @rsdund nisdaunamisdanuuazntizdun

=l w

_ num..tﬁuﬂaqmuuu'm.tﬁﬂmwmmﬂ..
Puyfansssuaaundad  219135R0E0 PTOLEER nnmnuﬁ’wmwa#auaﬁmm
ufiAA sz unal BauTouggaannee nqﬂnmﬁmmwguﬂ unzdndulang
Tunsauwaang srilEuTas ﬂﬂuﬁmﬁ'uaﬂuﬂnmn{ai'mﬁa anu
#ﬂnnm:ﬂﬁﬁﬂ’mw‘lq;ﬂ i updrauTantd TuTnrmieidanasun
dowun saAmenlta sy uagi 53w Tudnan i ludhenz e 4
mimn wasfiszamninaideg 11uﬁ’1nqmmnu1nn;nna uae
aafn s B AL HEnT;

PRIAATUAMINYAE

... auNoBoNanR ... L%V :]
AN ?"“H““" ....................................................... muumnmﬂuﬁﬂﬂ“ e ‘_'“m" 2V, -"'i
YmsAnm ...2535 11uua1ammmml‘ﬂu1nu ,,,, o ‘:L e A

....................................



## Cl44050 .smaor  HIGHER EDUC&T}GH
KEY WORD: ORGANIZATIONAL CULTURE/COLLEGE MANAGEMENT /LEADERSHIP

PRASERT CHARIYANUKUL : AN ANALYSIS OF ORGANIZATIONAL CULTURE OF
INSTITUTIONAL MANAGEMENWT IN NAKHON SI THAMMARAT TEACHERS COLLEGE.
THESIS ADVISOR : ASSO.PROF. PRACOB COOPARAT, Ph.D., PROF. PATYA
SAIHOO, Ph.D., 283 PP. 1ISBN 974-582-681-2

The research was designed to study the organizational culture of

college management. The conceptual daries of organizational culture were

s0 , information and leadership.

id as ﬁ i meaning or shared values.
-J

ypes; of %ultura are hierarchy and

yde| dmphasi=zés rules and regulationms,

environment, mission, strategyiy

Organizational culture was

Finding. The dom:
clan culture. The hiere
following the policies o ducation and Ministry of
Education for impleme ot ; ;;‘ﬂ- lon making™in the framework of
bureaucratic system. Tie gdag £ ture ,: 1ara ized by personal relationm,
personal belief, traditigfa 4 ; 5-\jion making. The mission is
the will to be the ins t_ % development. The college
succeeds in expanding higResx ty, the educational services
for the local schools, and local cultural heritage and
traditions. The leadership s ator and coordinator. The dominant

strategy is faculty rasc College is going to diversify
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